
MANSAG Regional Chapter Report 
Template 

Section 1: Chapter Information 
Chapter	Name:	_______London	_____	

Chapter	Lead	Name:	___Bola	Odufuwa-Bolger	__________	

Contact	Email:	____bola@my-iclinic.co.uk_________	

Reporting	Period:	x☐	Mid-Year	(October	-	May)			x☐	End-of-Year	(May	-	October)	

Date	of	Submission:	_____14/10/2025_______________________	

Section 2: Leadership and Governance 
1.	Leadership	Structure	

-	List	positions	and	current	occupants	

Jide Menakaya  Ex London Chair / National President 
 Lalesia Midomido  Publicity and growth 
Ivie Itua  Secretary 
 Femi Oduneye  Advocacy strategy  
Bola Odufuwa-Bolger  London chair 
Courage Idahor  Finance  
Toyin Magbagbeola -  Events  and Welfare 
	

2.	Any	changes	in	leadership	since	the	last	report?	

☐	Yes			x☐	No	

If	yes,	briefly	describe:	_____________________________________________	

	

3.	Meetings	held	(include	dates	and	attendance):	

26/10/24	–	Cttee	meeting	during	Manchester	MANSAG	conference	–	planning	program	
for	the	year	4	committee	members	in	attendance		
14/12/2024	–	A	group	of	Mansag	member	(10	members	and	friends)	had	a	table	at	
CANUK	gala	dinner.	Night	of	networking,	good	food	and	dance.		



29/12/2024	–	Membership	survey	by	Dr	Lalesia	Midomido	–	Summary	outcome:	
Members	wishes	:	Grow	membership,	networking,	mentorship	,	develop	entrepreneurial	
skills,	social	gathering	–	summer	and	xmas,	better	connection	with	NDUK,	fundraising	for	
charity	projects,	engage	with	UK	government.		
19/4/2025-	Feedback	from	efforts	to	engage	with	charities:	St	John	of	God	(SJOG)	on	
potential	involvement	in	various	advocacy	projects	in	which	Mansag	London	can	support	
and	participate.	Ongoing	conversation	–	Project	yet	to	be	defined	and	therefore	yet	to	be	
rolled	out	to	the	group	
19/7/2025	–	Summer	F2F	get	together	and	talks.	Location:		My-iClinic	London	N12	9RY.		
Talks		

1. Dr	Mike	Ehima	–	Using	your	skills	globally	/	Emigrating	to	Canada		
2. Ms	Bola	Odufuwa-Bolger:	Building	your	own	business;	Entrepreneurship	for	

Clinicians	
3. Sponsors:	Crixtone,	Trustcrow,	Seso	Global	property	development.		

It	was	a	great	relaxing	afternoon	with	really	good	company	a	lot	of	networking	and	
excellent	Nigerian	food.	We	waved	an	emotional	goodbye	to	Dr	Mike	Ehima	who	was	
leaving	for	Canada	the	very	next	day.		Attendance	about	30	people	in	total.		
(We	have	lovely	pictures	to	share	in	appendix		..	)	
	
	
	
	

Section 3: Activities and Engagement 
1.	Summary	of	Chapter	Events	(clinical,	academic,	mentoring,	etc.):	see	above.		

Date	 Title	 Attendance	 Collaborators	
	 	 	 	
	 	 	 	
	 	 	 	
	 	 	 	
	 	 	 	

Section 4: Finance and Fundraising 
Current	Account	Balance:	£__________________	-	This		(	as	far	as	I	know)		

Income	Sources	this	period	(dues,	
donations,	event	revenue):	
	
	
	
	

Detail	source	and	amount:	

Expenditures:	
	
	
	

Brief	breakdown	by	category	–	Admin,	
Events,	Marketing,	etc:	



	
	
Fundraising	Activities	Conducted:	
	
	
None	this	year		
However,	sponsors	attended	summer	event	
and	provided	some	support.		
	
	
	

Include	Goals,	Money	raised,	and	
Outcomes:	

Section 5: Membership 
	

Total	Active	Members	–	96	members	in	
WhatsApp		
	

New	Members	in	this	period	–		
WhatsApp	group	was	set	up	on	28/7/24.	
	

Retention	Efforts	(Initiatives	to	maintain	
and	grow	membership):	
We	actively	encourage	all	members	to	
introduce	new	eligible	colleagues		

	
	
	
	
	
	
	

Challenges	in	membership	engagement	
(Outline	and	suggest	solutions):	
There	are	bound	to	be	many	more	potential	
Mansag	members	in	London.	Some	invited	
colleagues	reluctant	to	join	the	‘old	
Mansag’.		
‘Everyone	is	busy’	

	
Suggestion:	perhaps	a	competition	with	a	
generous	gift	–	sharing	the	link	to		Why	join	
MANSAG		page.		
	
	
	
	
	

	

Section 6: Challenges and Support Needs 
Key	Challenges	Encountered	This	
Period:	
Internal	operations,	external	factors,	
engagement,	finance,	etc.	
	
	

Time	is	a	big	factor	in	limited	activities.		
More	hands	make	light	work.		
Finding	a	way	to	better	engage	the	
volunteers.		
		

Areas	Where	MANSAG	Executive	
Committee	Support	is	Required:	
Training,	funding,	promotion,	etc.	
	

I	think	this	committee	is	doing	a	fantastic	
job.	Well	done	and	thank	you	for	all	you	
have	done.		

https://mansag.org/why-join-mansag/
https://mansag.org/why-join-mansag/


	
	
	
	

Section 7: Strategic Goals and Plans 
	

Goals	Set	for	this	Reporting	Period:	 Achieved,	In	Progress	or	Not	Started	
(choose	which	is	applicable)	-	

Engage	with	a	chosen	charity		
	

On	going	conversation:	SJOG	/	Sistah	space.	
Hope	to	agree	on	a	meaningful	project	in	
the	next	year	

Networking	and	summer	get	together		
	

Achieved	–	Thanks	to	President	Jide	and	
the	sponsors		

	
Organising	a	joint	event	with	NDUK		

Yet	to	reach	out.		

	
	

	

	
	

	

	

Proposed	Key	Priorities	for	Next	Period:	[List	2–3	strategic	actions	or	focus	areas]	
1. Link	up	with	peers	in	Nigeria	by	specialty	on	line	educational	events	–	ranging	

from	medical	students,	residents	up	to	consultants.	Initial	contact	with	some	
medical	student	/	young	residents	has	been	made.		

2. Finalise	conversations	with	at	least	one	chosen	charity	to	commence	meaningful	
engagement	

3. Increase	membership	–	have	at	least	2	face	to	face	events	and	many	online	events.	

Section 8: Reflections and Feedback 
	

What	worked	well	this	period:	
[Best	practices	or	highlights]	
The	lovely	interaction	and	learning	opportunity	at	our	main	summer	event.	The	support	
of	sponsors	at	our	main	summer	event	was	welcome.		
	
	
	
	
Lessons	learned	and	areas	for	improvement:	
To	try	to	keep	everyone	engaged	consistently	throughout	the	year.	To	emulate	the	
national	exec	.		
	



	
	
	
	

Appendices (if applicable): 
-	Attendance	Lists	:	not	able	to	locate	–	will	ensure	this	is	kept	safely	following	all	future	
events		

-	Event	Flyers	or	Reports	

-	Financial	Statements	–	TBC		

-	Photos/Media	Links:	Photos	from	Summer	event	–	sent	by	whatsapp	and	google	drive		

-	Member	Testimonials	or	Surveys:	Survey	monkey	screen	shot	from	Dec	24.		

Signature 
Name:	Bola	Odufuwa-Bolger		

Role:	Chair	–	London	Mansag	

Date:	14/10/25	
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