
MANSAG Regional Chapter Report  

Section 1: Chapter Information 
Chapter Name: East of England 

Chapter Lead Name: Oluwamayowa Omoniyi 

Contact Email: eastofengland@mansag.org 

Reporting Period: End-of-Year (May - October) 

Date of Submission: 06/09/2025 

Section 2: Leadership and Governance 
1. Leadership Structure 

- List positions and current occupants 

Chair Oluwamayowa Omoniyi 
Secretary Ahmad Abdullahi 
Welfare Secretary Rukayyat Oladimeji 
  
  
  

 

2. Any changes in leadership since the last report? 

☐ Yes  

If yes, briefly describe: Appointed a welfare secretary 

 

3. Meetings held (include dates and attendance): 

 
 
 
 
 
 

 



Section 3: Activities and Engagement 
1. Summary of Chapter Events (clinical, academic, mentoring, etc.): 

Date Title Attendance Collaborators 
25/04/2025 Life Insurance and 

Financial Wellbeing 
Webinar 

25 Andy Egwim 
(MoneyWisedoctor) 
and Adedamola 
Aboaba (Financial 
adviser) 

17/05/2025 Mental Health and 
Financial Wellbeing 
Webinar 

21 Dr. Margaret Gani 
and Prof Ambrose 
Okey Nwachukwu 

28/06/2025 Fitness walk – 
Parkrun fitness day 
and Volunteering 

11 Parkrun 
Peterborough 

06/09/2025 Summer BBQ and 
Regional Meeting 

55  

    

Section 4: Finance and Fundraising 
Current Account Balance: £ No regional account yet 

Income Sources this period (dues, 
donations, event revenue): 
 
 
 
 

Detail source and amount: 

Expenditures: 
 
 
 
 
 

Brief breakdown by category – Admin, 
Events, Marketing, etc: 

Fundraising Activities Conducted: 
 
Donations towards Summer BBQ 
 
 
 
 

Include Goals, Money raised, and 
Outcomes:  
Raised £370.00 which was spent to 
organize the BBQ. 
 



 

Section 5: Membership 
 

Total Active Members –  
 

 New Members in this 
period –  
About 20. 
 

Retention Efforts (Initiatives 
to maintain and grow 
membership): 

- Regular regional 
activities 

- Direct 
conversations 
with new 
members, 
especially IMGs 
and new starters 
at regional 
hospitals 

 
 
 
 
 
 
 

Challenges in membership 
engagement (Outline and 
suggest solutions): 

- Limited 
collaboration 
with NDUK to 
which most 
members belong 

- Active involvement 
of NDUK executives 
(national and 
regional) in activities 
at all levels 

 
 

Section 6: Challenges and Support Needs 
Key Challenges Encountered This 
Period: 
Internal operations, external factors, 
engagement, finance, etc. 
 
 
 

- Finance- difficult to plan activities 
and offer these at subsidized rates 
to members. 

- Limited engagement of members on 
currently available platform (many 
have Regional chapter whatsapp on 
silent so don’t get regular 
notification of events or activities) 

- Limited engagement with the 
MANSAGEoE Instagram group- 
newly opened though. 

Areas Where MANSAG Executive 
Committee Support is Required: 
Training, funding, promotion, etc. 
 
 
 
 

- Need to open financial accounts for 
each region at the national level 

- Clarify the means to access such 
funds when available. 
 



 

Section 7: Strategic Goals and Plans 
 

Goals Set for this Reporting Period: Achieved, In Progress or Not Started 
(choose which is applicable) - 

 
See Appendix 1-  

Achieved goals are ticked green 

 
Mindfulness and Yoga week 

 
Not started 

Eportfolio session 
 

This required collaboration with a member 
of educational committee who had an 
established platform for this. However, we 
couldn’t find the time to plan this sooner. 
Additionally, with the planning of the 
Annual conference, this made it even more 
challenging. 

 
 

 

 
 

 

 

Proposed Key Priorities for Next Period: [List 2–3 strategic actions or focus areas] 
1. Set up Eportfolio and PG application sessions earlier to cater to the educational 

needs of the members in the region. 
2. Strengthen local chapter membership and activities. We need to find a way to get 

at least one member from the local hospitals in the region to one regional 
gathering. 

3. Set up a rolling calender of events/activities (local and regional) ranging from 
volunteering, educational, social, to vocational to ease transition of leadership 
responsibilities when due.  

Section 8: Reflections and Feedback 
 

What worked well this period: 
[Best practices or highlights] 
The planned activities were well attended, a result we attribute to their direct relevance 
and personal impact on every member. Although the Summer BBQ and Regional meeting 
were organized on short notice—a change from our original plan to defer them—
members demonstrated a keen desire to come together. Their readiness to contribute 
financial and other resources further underscores their commitment to the success of our 
events. 
 



 
 
 
Lessons learned and areas for improvement: 

- Members are willing to contribute to events that impact them directly 
- We need to organize more community-based vocational and volunteering events 
- Strengthen relationship with NDUK leadership in the region to grow membership 

and foster a stronger Nigerian community. 
 
 

 

Appendices (if applicable): 
- Timeline of Events  

- Event Flyers (sessions available on MANSAG zoom account) 

- Photos/Media Links (available on mansag_eoe Instagram platform) 

Signature 
Name:Oluwamayowa Omoniyi 

Role: Regional Chair 

Date: 06/09/2025 
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MANSAG Executive Committee 


